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“WE ARE GOLLYER
BRISTOW - THE
LAW FIRM FOR
THOSE THAT VALUE
INDIVIDUALITY
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We are a long-established law firm providing
high quality, individually tailored legal advice to
a portfolio of international and domestic clients
including businesses, wealthy individuals &

families, and ambitious entrepreneurs.

Our clients choose Collyer Bristow because
they, like us, appreciate individuality, creativity
and collaboration. They recognise that their
needs may be unique and more complex, or
that in progressing with their legal issue they
value a more engaged and personalised service
from their lawyers. They recognise that the
Collyer Bristow approach is one of building
understanding, trust and relationships with

clients; that we treat people as individuals and

COLLYER BRISTOW

not as numbers. Our clients enjoy engaging
with our lawyers because we are humans, not
computers, with personalities and distinctive
qualities. They see the value in knowing that the
lawyers they meet on Day One will be the same

lawyers they engage with throughout.

Whatever the issue, with our clients we are in

it together, sharing the same ambition and
determination and working together to deliver
the best solutions to move them forward. This is
why clients choose Collyer Bristow. Not just for
the breadth and quality of our legal services, but
for the individuality, creativity and collaboration
we celebrate in every client and bring to every

instruction.
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DESTINATION UK:

COLLYER BRISTOW

ESSENTIAL PRE-ARRIVAL PLANNING

Collyer Bristow is highly experienced in acting for HNW/UHNW individuals looking to relocate or

return to the UK.

This document outlines the key tax, estate planning and immigration areas which may be

relevant to you, your clients or your employees when moving to the UK.

|. IMMIGRATION

In today's world in which people and their business
affairs are increasingly international, immigration
plays a critical role. However, the legal framework
governing global mobility is constantly changing
and, with Brexit adding another layer of complexity,
it is becoming an ever more challenging field for

individuals and organisations to navigate.

Whether you are a wealthy individual looking

to move with your family, an entrepreneur
choosing to expand your business, or an
established organisation transferring employees
from overseas, you need expert legal advisers who
can provide creative, strategic guidance to make

this process as smooth as possible.

For high net worth individuals and their families
making the decision to relocate, solutions may
involve the Innovator Founder or Expansion

worker visa routes, student or working visas, or

an application on the basis of family relationships.
If you have already lived in the UK for a time, our
team can also advise on applications for permanent

residence, indefinite leave to remain and citizenship.

We also provide bespoke advice to businesses looking
to recruit nationals from abroad or to transfer

employees to the UK from an overseas office.

There are various steps individuals should consider
taking before relocating to the UK. These may
involve:

« Carefully segregating foreign accounts to
maximise the opportunity to remit ‘clean capital’.

« Consider directorships of non-UK companies.

» Review trusts and estate planning, particularly if
the individual is a seller or trustee of a trust.

This may include obtaining and managing a
sponsorship licence for an employer, submitting
applications for Skilled Worker or Senior/Specialist
Worker visa for sponsored employees under the
points based system, arranging Tier 5 visas for
temporary workers, or obtaining an Expansion Worker
sponsor license for overseas companies sending

their first employees to the UK to oversee the

expansion of their business into the UK.
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2. UKRESIDENCE AND
DOMICILE

The UK tax year runs 6 April to 5 April.

Residence is assessed under a statutory test by
reference broadly to the number of days spent in
the UK. If an individual does not trigger an
automatic residency test (e.g. more than half a tax
year spent in the UK), then the maximum number
of days without triggering residency is governed
by the individual’'s number of ‘ties’ to the UK,

including family, accommodation and work.

Domicile is based on an individual's ultimate,
permanent home and has no direct relationship
to citizenship: it is assessed on a mixture of fact
and intention. Each individual is born with a
'domicile of origin’ (derived from the parents’
domicile at birth), which can be overridden by

a 'domicile of choice’.

This may happen for example if a UK person

emigrates to the US permanently.

An individual who has been UK resident for 15 of
the previous 20 years will be considered ‘deemed
domiciled’ for UK tax purposes notwithstanding
their actual domicile status. Recent rules also treat
formerly UK domiciled individuals as deemed UK
domiciled upon the resumption of UK residence.
This is a potential trap for that UK ?? who later

moves abroad but then decides to return to the UK.

UK residents who are neither UK domiciled nor
deemed domiciled (i.e. the first 15 years of residence)
can choose to be taxed on the more favourable

‘remittance basis'.

COLLYER BRISTOW

3. UK TAXATION

UK residents are taxed on worldwide income and
gains as they arise, unless they elect for the
remittance basis. Non-residents pay income tax
on UK source income only and CGT only on UK

real estate or certain companies holding UK land.

Resident non-domiciliaries may elect for the
remittance basis of taxation. UK tax paid only on
UK-source income and gains or foreign-source
income and gains that are brought into or used
in the UK. The remi ance basis is broadly free to
access for the first seven years of residence, and
then the individual must pay a flat, annual charge
(starting at £30,000).

NN\ \\N



NN NN NN\ N

4. UK EMPLOYMENT

As an employee in the UK, you have the right to
be provided with a contract or other document
which sets out the terms and conditions of your
employment. This document should set out,
amongst other things, details of your pay, holiday
entitlement, your normal working hours and
whether any probationary period applies to your
job.

In the UK we have two types of employment status:
‘employee’ and ‘worker’. Your employment status
will affect what employment rights you are entitled
to. For example, an employee may be entitled to
maternity, paternity and adoption leave and pay
and redundancy pay. Whereas a worker does not
have these rights. Although there are benefits to
worker status, such as often having more freedom
and control over the work they do. You will want

to check what your contract says about your
employment status, and if in doubt you can speak
with your new employer about it.

Most employers will deduct income tax and
National Insurance contributions at source through
a system called 'Pay As You Earn' (PAYE). This
means you will be paid your net income only, once
tax and social security is deducted and paid directly
to HMRC. You should be provided with a payslip
which will set out what has been deducted and
why.

You may be entitled to join your employer's
workplace pension scheme. Both you and your
employer can make a tax free (up to a limit)
contribution to your pension pot. You can also opt
out of a workplace pension scheme if you wish,
although your employer will not be required to
make their contribution.You should check what
benefits you're entitled to under your contract, and
whether they are taxable.
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0. UK RESIDENTIAL
PROPERTY

Buying or selling property can be an exciting yet
stressful experience, particularly in today's turbulent
economic climate and unsettled real estate

market. By nature, it can also involve very tight
deadlines and complex structures. Whether you are
purchasing your main residence or widening your
property portfolio, the conveyancing process should
be made as stress-free as possible by instructing
trusted advisers who can offer you high quality,
tailored advice.

Our Residential property team delivers an
integrated and seamless service, drawing on
expertise from across the Real estate practice to
provide guidance on any property matter that you,
as a private client based in the UK or overseas, may
face.

On the residential side we advise on sales and
purchases, funding and structuring for tax efficiency,
leasehold enfranchisement, lease extension and
residential lettings, with a special focus on prime
and super prime London properties and substantial
country houses. When it comes to your commercial
property assets, we have the expertise to support
you with sales and purchases and the full range of
landlord and tenant issues.

We understand that each and every client is
unique with specific objectives and priorities so
we take the time to fully familiarise ourselves with
these. We can then take you smoothly through
the transaction, pre-empting and navigating any
potential pitfalls and providing truly bespoke and
pragmatic advice.
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FOR MORE INFORMATION PLEASE CONTACT

k]
DANIEL SIMON

Senior Partner - Tax &
Estate Planning

+44 20 7468 7365
daniel.simon@collyerbristow.com

TANIA GOODMAN

Partner - Head of Employment

+44 20 7470 4528
tania.goodmane@collyerbristow.com

Partner -
Immigration & Tax and
Estate Planning

+44 20 7470 4512
charlie.fowler@collyerbristow.com

CAMERON CRESS

Associate
+44 20 7470 4407

cameron.cres@collyerbristow.com

o
PETER DANIEL

Partner - Head of Private Wealth

+44 20 7468 7351
peter.daniel@collyerbristow.com

JANET ARMSTRONG-FOX

Partner -
Head of Private Client Property

+44 20 7468 7221
janet.armstrong@collyerbristow.com

ol
AIDAN GRANT

Senior Associate

+44 20 7470 4465
aidan.grant@collyerbristow.com

&i

Associate
+44 20 7470 4457

PLEASE LIAISE WITH YOUR CONTACT OR
ALTERNATIVELY THE COLLYER BRISTOW TEAM AT

sio2=lINFomCoLLYERBRISTOW.COM[ILY- 44 20 7242 7363

CHARLES AVENS

Partner -
Head of Immigration

+44 20 7468 7234
charles.avens@collyerbristow.com

TULIN KIRANOGLU-HAMIT

Partner - Tax & Estate Planning

+44 20 7468 7280
tulin.hamit@collyerbristow.com

EMILY MALVASO

Associate

+44 20 7470 4459
emily.malvaso@collyerbristow.com

DANIEL ZONA

daniel.zona@collyerbristow.com
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For more information please visit

‘ COLLYERBRISTOW.COM/PRIVATE-WEALTH

GOLLYERBRISTOW.COM Q @COLLYER_BRISTOW @ @COLLYER-BRISTOW-LLP @COLLYERBRISTOW

Disclaimer: The information and opinions contained in this document are for general interest and information purposes only and are not intended to constitute
specific legal, commercial or other professional advice. It should not be relied on or treated as a substitute for specific advice relevant to particular circumstances.
While we seek to ensure that the contents are not misleading or outdated, you should obtain specific legal advice before making or refraining from making any
business or personal decisions. Collyer Bristow LLP is a limited liability partnership registered in England under number OC318532, registered office St Martin's
Court, 10 Paternoster Row, London, EC4M 7EJ, and is authorised and regulated by the Solicitors Regulation Authority. Any reference to a partner means a member
of the LLP or an employee with equivalent standing and qualifications. A list of the members is available for inspection at the above address. This firm maintains

professional indemnity insurance in accordance with the rules of the Solicitors Regulation Authority. © 2023 Collyer Bristow LLP.
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