
 

 

 

Trainee Expectations Framework  
 

The development of our people is key to Collyer Bristow achieving its strategic objectives.  

The purpose of this document is to provide all our Trainees with clarity on how they are performing as well as 

outlining indicative skills and attributes that the firm expects to see.  

The list is not intended to be exhaustive but  rather serve as a transparent guide to the firms’ expectations. 

Trainees will also find these expectations helpful in planning their future development by identifying areas 

where they might need to develop to address any existing gaps in their skills or k nowledge, as well as looking 

ahead to what will be expected of them as they become more senior.  

The career framework encourages consistency, quality and accountability across the firm, it also provides 

Trainees with the information they need to take ownership of their own career and development.  

 

 
 
 
 
 
 
 
 
 



 

 
 
 
 
 
 

 
 
 

 
 



 

 
 
 
 



 

 

Notes:  


